
© JUN 2025 | IRE Journals | Volume 8 Issue 12 | ISSN: 2456-8880 

IRE 1708958          ICONIC RESEARCH AND ENGINEERING JOURNALS 104 

Corporate Law Implications of Work-From-Home 
Policies Post-COVID-19 

 

DEEPIKA JOSHI1, NIKHIL JAIN2 
1, 2Jagannath University Jaipur 

 

Abstract- The COVID-19 pandemic that had rised it's 

ugly head had affected many aspects of work and 

society which triggered a widespread shift to work-

from-home (WFH) models, forcing corporations to 

adapt quickly to new legal and compliance 

challenges. This article explores corporate law 

implications post-pandemic, focusing on 

governance, data protection, employee rights, health 

regulations, and tax considerations. During the post 

pandemic era people developed new working and 

living techniques, accepting the New normal in their 

day to day lives. The long-term sustainability of this 

work demands a reformative approach to balance 

efficiency and compliance in the digital workplace. 
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I. INTRODUCTION 

 

The COVID-19 pandemic significantly disrupted the 

old traditional office-based work cultures across the 

globe. As businesses all around struggling to ensure 

continuity, remote work emerged as a primary 

strategy. This article explores how this shift to remote 

work affects corporate legal obligations, including the 

roles of directors, compliance mandates, and timely 

evolving workplace laws in a digital environment. 

 

1. Corporate Governance Adjustments Remote 

governance challenges traditional oversight. There 

rises the constant need for digital security and 

assurance by the Directors and the people concerned. 

Directors must ensure adequate risk management, 

conduct virtual board meetings in compliance with 

company laws, and prevent corporate malfeasance 

through digital controls. 

 

2. Employment Law Implications WFH arrangements 

necessitate reviewing employee contracts to include 

terms regarding remote work, performance tracking, 

and liability. This however provides quite a relaxation 

to the employees as WFH could priotized along with 

their time with their own families. Though 

Jurisdictional labor law issues arise when employees 

work from different states or countries. 

 

3. Occupational Safety and Health (OSH) Legal 

frameworks like India's Factories Act and global OSH 

norms must be re-evaluated to assess 

employer liability in a WFH setup, also including 

physical and mental health concerns of employees 

working in isolation and complete disconnected from 

the outside social world. 

 

4. Data Privacy and Cybersecurity Companies are 

bound by data protection regulations such as Indias 

DPDP Act, GDPR, and others. 

Cybersecurity policies must be revised, ensuring 

compliance and employee training to prevent 

breaches. Cybersecurity and Data privacy can be 

considered one of the major issue while all the 

other benefits alongside. 

 

5. Taxation and Cross-Border Work Remote working 

complicates taxation in both payroll and corporate 

sector. Multinational firms and companies may face 

issues relating to the permanent establishment and 

double taxation, solution to which will require legal 

and policy clarity. 

 

6. Regulatory Compliance WFH policies and the 

importance regulatory guidelines are the basic 

requirement for Regulatory Compliance They must be 

formalized within companies, including documented 

policies, revised HR guidelines, and internal audits to 

ensure corporate law adherence and mitigate future 

liabilities. 

 

7. Global and Indian Legal Developments Countries 

such as France, the UK, and India have already begun 

revising labor and corporate regulations to address the 
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WFH transition. Every work culture in almost every 

part of world is being positively approaching and 

accepting the new work culture and The New Normal. 

Indian labor codes are slowly adapting, but further 

clarity is required on rights, compensation, and 

liabilities, clarity of which is very important as to 

avoid any complication creating any further work 

imbalance at large. Conclusion: Work-from-home is 

no longer an emergency response; it is a long-term 

operational shift. It's a need for today's evolving 

society. For corporations, this necessitates a 

comprehensive realignment of legal policies, 

governance structures, and compliance models. 

Proactive legal adaptation will be essential for higher 

levels of Job satisfaction and performance, improving 

work life balance, decreases stress, improving focus 

and sense of empowerment in working ecosystems. 
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