
© NOV 2025 | IRE Journals | Volume 9 Issue 5 | ISSN: 2456-8880 
DOI: https://doi.org/10.64388/IREV9I5-1712072 

IRE 1712072          ICONIC RESEARCH AND ENGINEERING JOURNALS 1412 

Investigating Ethical Dilemmas Faced by Accountants 

and The Effectiveness of Ethics Training Programs. 

SHAMAKI MOHAMMED1 
1Department of Accounting, Taraba State Polytechnic, Suntai 

 
Abstract- The accounting profession is increasingly 

confronted with ethical dilemmas that challenge the 

integrity and decision-making capabilities of 

practitioners. This study investigates the nature of 

these ethical conflicts, focusing on the tension 

between professional responsibilities and personal 

ethics that accountants often experience. As public 

scrutiny of financial practices intensifies, 

understanding the effectiveness of ethics training 

programs becomes crucial in promoting ethical 

behavior within the profession. This research 

highlights the significant role that comprehensive 

ethics training plays in equipping accountants with 

the necessary skills to navigate complex ethical 

situations. It examines how such training can 

enhance ethical awareness, foster moral courage, 

and ultimately lead to improved decision-making. 

The findings suggest that organizations prioritizing 

ethics training not only reduce instances of 

unethical behavior but also strengthen their 

reputations and build trust with stakeholders. This 

study underscores the need for tailored training 

programs that address specific ethical challenges 

faced by accountants, as well as the importance of 

cultivating an organizational culture that supports 

ethical practices. By doing so, the accounting 

profession can uphold its commitment to integrity 

and accountability in an evolving financial 

landscape. 

 

Index Terms- Ethical Dilemma, Ethics Training, 

Accountant, Corporate Governance, Financial 

Integrity and Investor Confidence. 

 

I. INTRODUCTION 

In the rapidly evolving landscape of business ethics, 

accountants face numerous ethical dilemmas that can 

significantly impact their professional integrity and 

the financial health of organizations. Ethical 

dilemmas in accounting often arise from conflicting 

obligations to stakeholders, regulatory requirements, 

and personal moral values. As the gatekeepers of 

financial information, accountants play a crucial role 

in ensuring transparency and accuracy in financial 

reporting, making their ethical conduct paramount. 

The accounting profession is at the forefront of 

ethical dilemmas, necessitating a thorough 

understanding of the implications of ethical conduct. 

In an increasingly complex financial landscape, 

accountants are often confronted with challenges that 

test their adherence to ethical standards. Recent 

studies indicate that accountants frequently face 

conflicts between their professional duties and 

personal ethics, which can lead to compromised 

decision-making (Khan et al., 2019). These conflicts 

may arise from various sources, including pressure 

from management to meet financial targets, the 

competitive nature of the industry, and the potential 

for personal gain. 

  

As the public's expectation for ethical behavior 

continues to rise, understanding the effectiveness of 

ethics training programs becomes crucial for 

fostering ethical practices in accounting. The growing 

scrutiny of corporate financial practices, coupled with 

high-profile scandals, has heightened awareness of 

the need for accountability and transparency in 

financial reporting. Stakeholders, including investors, 

regulators, and the general public, are increasingly 

demanding that accountants not only uphold ethical 

standards but also demonstrate their commitment to 

integrity through their actions. 

 

Ethics training programs play a vital role in 

equipping accountants with the necessary skills and 

knowledge to navigate these ethical dilemmas. These 

programs are designed to provide participants with a 

framework for ethical decision-making, enabling 

them to identify and analyze ethical issues that may 

arise in their professional roles. By fostering a culture 
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of ethics within organizations, these training 

initiatives can help accountants cultivate the moral 

courage needed to resist unethical practices and make 

decisions that align with professional standards. The 

effectiveness of ethics training programs is 

contingent upon several factors, including the 

relevance of the training content, the delivery 

methods employed, and the organizational culture 

that supports ethical behavior. Training should be 

tailored to address the specific ethical challenges 

faced by accountants in their respective industries, 

incorporating real-world case studies and practical 

scenarios to reinforce learning. Research has shown 

that effective ethics training can lead to improved 

ethical awareness and behavior among accountants. 

For instance, participants in comprehensive ethics 

training programs often report greater confidence in 

their ability to handle ethical dilemmas and a 

heightened sense of responsibility towards their 

professional conduct. Furthermore, organizations that 

prioritize ethics training tend to experience lower 

instances of unethical behavior, which ultimately 

enhances their reputation and trustworthiness in the 

eyes of stakeholders. 

 

Statement of the Problem 

Despite the growing awareness of ethical dilemmas 

in accounting, there remains a gap in empirical 

research linking ethics training programs directly to 

improved ethical behavior among accountants. Many 

organizations fail to implement comprehensive ethics 

training, leading to a lack of preparedness in 

addressing ethical challenges. This lack of effective 

training complicates the decision-making process for 

accountants, potentially resulting in unethical 

practices and diminished public trust. As the 

complexity of financial reporting increases, the 

implications of ethical dilemmas for accountants are 

becoming more pronounced as presented below: 

 

1. Inconsistent Ethics Training Standards: One of the 

primary challenges in addressing ethical dilemmas is 

the lack of standardized ethics training programs. 

While various organizations provide guidelines, their 

implementation remains inconsistent across 

industries. This inconsistency leads to significant 

variability in how accountants are trained to handle 

ethical dilemmas, making it difficult to assess the 

effectiveness of these programs. 

 

2. Under-appreciation of Ethical Risks: Many 

accountants fail to adequately recognize the ethical 

implications of their actions. Traditional training 

programs often overlook the nuances of ethical 

decision-making, leading to a lack of preparedness in 

addressing potential conflicts. A study by Sweeney 

and Costello (2020) found that accountants who 

received targeted ethics training demonstrated greater 

awareness of ethical risks in financial reporting. 

 

3. Regulatory Challenges: The regulatory 

environment surrounding ethics training is still 

evolving. While some jurisdictions have begun to 

mandate ethics training for accountants, others lack 

comprehensive requirements. This patchwork of 

regulations can create confusion for firms trying to 

navigate compliance, ultimately affecting the 

effectiveness of training programs. 

 

4. Market Misconceptions: Investors often lack the 

necessary insights into an organization's ethical 

practices, leading to misconceptions about its 

financial integrity. A study by Kaplan and Norton 

(2021) highlights that firms with strong ethical 

guidelines tend to attract more investments, yet many 

investors remain unaware of the ethical training 

initiatives in place. 

 

5. Implications for Ethical Behavior: The 

implications of not addressing ethical dilemmas in 

accounting are profound. Firms that neglect ethical 

considerations may face increased regulatory 

scrutiny, reputational damage, and loss of investor 

confidence, all of which can erode shareholder value. 

Furthermore, as ethical breaches become more 

prevalent, the risk of financial instability increases, 

potentially triggering broader economic 

repercussions. 

 

As a result it was imperative to carry out this study to 

propose solutions to mitigate ethical dilemmas and 

their effect on accounting practitioners. 
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Objectives of the Study 

 

This study aimed: 

1. To evaluate how the effectiveness of ethics 

training programs affects ethical behavior among 

accountants across various industries. 

2. To identify specific ethical dilemmas that 

significantly influence accountants' decision-

making processes, such as financial pressures and 

regulatory compliance. 

3. To investigate how stakeholders perceive ethics 

training programs and how these perceptions 

influence investor confidence and organizational 

reputation. 

4. To analyze how the relationship between ethics 

training and ethical behavior varies across 

different sectors based on their ethical 

vulnerabilities. 

 

Scope of the Study 

The study focused on accountants in sectors most 

susceptible to ethical dilemmas, such as finance, 

healthcare, and public accounting. The analysis 

covered the period from 2015 to 2023, utilizing data 

from surveys, interviews, and organizational 

disclosures related to ethics training programs. 

 

II. LITERATURE REVIEW 

Theoretical Review 

Several theories are available in the literature to lend 

support the connection between functional attributes 

of ethical dilemmas and ethics training in accounting. 

The focus in this respect is on three key theories 

namely, Agency theory, Ethical decision-making 

frameworks and Social Cognitive theory which form 

the foundation on which this research work depends 

upon. 

 

Agency Theory 

Agency theory explores the relationship between 

principals (shareholders) and agents (managers) and 

the conflicts that can arise due to differing interests 

(Jensen & Meckling, 1976). In the context of 

accounting, this theory highlights the ethical 

dilemmas faced by accountants who may be 

pressured to act in the best interest of their employers 

rather than adhering to ethical standards. This 

misalignment of interests can lead to ethical lapses, 

as agents (accountants) may prioritize short-term 

gains over long-term sustainability. Effective ethics 

training can serve as a mechanism to align the 

interests of accountants with those of the 

stakeholders, thereby reducing the potential for 

unethical behavior (Bendickson et al., 2016). By 

providing accountants with the tools to navigate 

conflicts of interest, ethics training can enhance 

accountability and transparency in financial 

reporting. 

 

Ethical Decision-Making Frameworks 

Ethical decision-making frameworks provide 

structured approaches for individuals to analyze 

ethical dilemmas and make informed choices 

(Trevino et al., 2006). These frameworks often 

incorporate elements such as identifying the ethical 

issue, considering the stakeholders involved, 

evaluating the options available, and reflecting on the 

potential consequences of decisions. Training 

programs that incorporate these frameworks can 

enhance accountants' ability to navigate ethical 

dilemmas effectively (Kaplan & Norton, 2021). For 

example, a framework may guide accountants in 

assessing the potential impact of their decisions on 

various stakeholders, thereby promoting a more 

holistic approach to ethical decision-making. 

 

Social Cognitive Theory 

Social cognitive theory emphasizes the role of 

observational learning, imitation, and modeling in 

behavior (Bandura, 1986). In the context of ethics 

training, this theory suggests that accountants who 

observe ethical behavior in their organizations are 

more likely to adopt similar behaviors. Ethics 

training programs that include role models and real-

life case studies can reinforce positive ethical 

behavior and decision-making processes (Riedl & 

Smeets, 2020). By showcasing ethical practices and 

the consequences of unethical behavior, these 

training programs can motivate accountants to adhere 

to ethical standards. 

 

Conceptual Review 

Ethical Dilemmas in Accounting 

Ethical dilemmas in accounting arise when 

accountants encounter conflicts between ethical 

principles, professional responsibilities, and personal 
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values (Baker et al., 2019). These dilemmas often 

manifest in scenarios where the pressure to meet 

financial targets conflicts with the obligation to 

provide accurate and honest financial reporting 

(Khan et al., 2020). Common ethical dilemmas 

include issues related to revenue recognition, 

misrepresentation of financial statements, and 

manipulation of financial data to achieve desired 

outcomes (Graham et al., 2019). 

 

For instance, accountants may face pressure from 

management to present inflated revenues or to defer 

expenses in order to meet earnings forecasts. Such 

actions can compromise the integrity of financial 

statements, leading to significant consequences for 

both the accountant and the organization. 

Understanding these dilemmas is crucial, as they can 

result in legal repercussions, loss of credibility, and 

reputational damage, ultimately affecting stakeholder 

trust and organizational sustainability (Eccles et al., 

2014). 

 

Ethics Training Programs 

Ethics training programs are designed to provide 

accountants with the knowledge and skills necessary 

to navigate ethical dilemmas effectively (Kaplan & 

Norton, 2021). These programs often include 

modules on ethical decision-making frameworks, 

case studies of ethical breaches, and discussions on 

the importance of integrity in financial reporting 

(Treviño et al., 2014). The effectiveness of these 

programs is often measured by changes in ethical 

behavior and decision-making processes among 

accountants (Ameer & Othman, 2021). Research 

indicates that organizations that invest in 

comprehensive ethics training tend to have lower 

instances of unethical behavior and higher levels of 

employee engagement (Ethics & Compliance 

Initiative, 2021). An effective ethics training program 

can foster a culture of integrity, encouraging 

accountants to prioritize ethical considerations in 

their professional conduct. 

 

Moreover, ethics training can equip accountants with 

the tools to identify ethical dilemmas proactively and 

to respond to them in a manner that aligns with both 

personal values and professional standards. This 

proactive approach is essential in an environment 

where ethical challenges are increasingly complex. 

Relationship between Ethical Dilemmas and Ethics 

Training  

The relationship between ethical dilemmas and ethics 

training is critical for understanding how to mitigate 

unethical behavior in accounting. While ethical 

dilemmas can lead to poor decision-making and 

negative outcomes, effective ethics training can 

empower accountants to recognize and address these 

dilemmas proactively (Riedl & Smeets, 2020). 

Research suggests that organizations with strong 

ethics training programs are better equipped to handle 

ethical challenges, resulting in improved ethical 

behavior and decision-making (Bendickson et al., 

2016). By fostering an environment where ethical 

considerations are openly discussed, ethics training 

can reduce the stigma around reporting unethical 

behavior and encourage accountability among 

employees. 

 

Case Studies of Ethical Breaches   

Several case studies highlight the consequences of 

failing to address ethical dilemmas in accounting. 

The Enron scandal, for instance, illustrated how a 

lack of ethical oversight and training can lead to 

catastrophic outcomes for both the organization and 

its stakeholders (Eccles et al., 2014). The scandal 

revealed systemic failures in ethical judgment and 

accountability, resulting in significant financial losses 

for investors and employees alike. This case serves as 

a stark reminder of the far-reaching implications of 

ethical breaches in the accounting profession. 

Another notable example is the Lehman Brothers 

collapse, which was largely attributed to unethical 

financial practices and a culture that prioritized profit 

over ethical considerations. These case studies 

underscore the importance of ethics training in 

preventing unethical behavior and maintaining the 

integrity of financial reporting. By learning from past 

failures, organizations can implement more effective 

training programs and develop a culture that values 

ethical decision-making. Such case studies serve as 

cautionary tales, emphasizing the need for continuous 

ethical education and vigilance in accounting 

practices. 

 

Additionally, organizations can utilize these case 

studies as educational tools within their ethics 

training programs. By analyzing real-world ethical 

dilemmas and the consequences of unethical 
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behavior, accountants can gain a deeper 

understanding of the stakes involved and the 

importance of making ethical choices. This practical 

approach can enhance the relevance of ethics training 

and help accountants internalize ethical principles 

more effectively. 

 

Empirical Review 

This section reviewed empirical studies that have 

examined the relationship between ethical dilemmas, 

ethics training, and ethical behavior in accounting. 

By analyzing existing literature, this review 

highlights key findings, identify trends, and point out 

gaps for future research. 

 

Ethical Dilemmas and Decision-Making 

Research by Graham et al. (2019) found that 

accountants frequently encounter ethical dilemmas, 

particularly in high-pressure environments where 

financial performance is emphasized. These 

dilemmas can manifest in various forms, such as 

conflicts of interest, pressure to manipulate financial 

results, or ethical lapses in judgment when faced with 

competing demands. For instance, accountants may 

be compelled to prioritize short-term financial gains 

over long-term ethical considerations, leading to 

decisions that compromise their integrity and the trust 

placed in them by stakeholders. The study 

highlighted that these dilemmas often lead to 

compromised ethical standards and decision-making, 

resulting in actions that may not align with the core 

values of the accounting profession. Such 

compromises can not only harm the individuals 

involved but also have far-reaching consequences for 

the organizations they represent. The erosion of 

ethical standards can result in a toxic organizational 

culture, reduced employee morale, and increased 

turnover, further exacerbating the challenges faced by 

accounting professionals. 

 

Moreover, Mohammed and Abosede (2019) noted 

that ethical breaches in accounting can result in 

significant legal and financial repercussions for firms. 

Instances of fraud or unethical behavior can result in 

severe penalties, including fines, legal fees, and 

damage to reputation. This underscores the 

importance of addressing these dilemmas proactively. 

The potential for negative outcomes emphasizes the 

need for robust ethics training programs that equip 

accountants with the skills to navigate complex 

ethical situations. By fostering ethical awareness and 

decision-making, organizations can mitigate risks 

associated with unethical practices, ultimately 

protecting their interests and those of their 

stakeholders. 

 

Effectiveness of Ethics Training Programs 

A study by Treviño et al. (2014) demonstrated that 

organizations with robust ethics training programs 

experience fewer incidents of unethical behavior. The 

findings indicated that ethics training improved 

accountants' ability to recognize ethical dilemmas, 

analyze situations critically, and make sound 

decisions in challenging circumstances. This training 

often includes case studies, role-playing, and 

interactive discussions that help accountants confront 

real-world scenarios, thereby enhancing their ethical 

reasoning skills.  

 

Moreover, the effectiveness of ethics training is 

further supported by evidence from Riedl and Smeets 

(2020), who found that ethics training enhanced 

ethical behavior among accountants, leading to 

increased trust and credibility in financial reporting. 

This trust is vital for maintaining the integrity of 

financial statements and ensuring compliance with 

regulatory standards. The studies underscore the 

necessity of implementing comprehensive ethics 

training programs to foster a culture of integrity 

within organizations. Such training can be tailored to 

specific industry contexts, helping to address the 

unique ethical challenges faced by professionals in 

different sectors. The timing and frequency of ethics 

training may also impact its effectiveness. Regular, 

ongoing training rather than one-time sessions can 

reinforce ethical principles and keep ethical 

considerations at the forefront of accountants' minds. 

Organizations that integrate ethics training into their 

professional development programs and make it a 

continuous process tend to cultivate a more ethically 

aware workforce. This ongoing commitment to ethics 

helps create a robust framework for ethical decision-

making, equipping accountants to handle dilemmas 

as they arise in their professional lives. 

 

Impact of Organizational Culture on Ethical Behavior 

The organizational culture significantly influences 

ethical behavior among accountants. Research by 
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Aldy and Stavins (2021) indicated that organizations 

with a strong ethical culture are more likely to 

cultivate ethical behavior among employees. An 

ethical culture emphasizes shared values and norms 

that prioritize ethical considerations in decision-

making, creating an environment where employees 

feel empowered to act ethically. This cultural 

foundation is essential for ensuring that ethical 

behavior is not merely a set of rules but a way of life 

within the organization. The study emphasized the 

importance of leadership in promoting ethical 

standards and encouraging open discussions about 

ethical dilemmas. Leaders play a pivotal role in 

modeling ethical behavior and setting the tone for the 

organization. When leadership promotes a culture of 

ethics, employees are more likely to engage in ethical 

practices, seek guidance when facing dilemmas, and 

report unethical behavior without fear of retribution. 

A positive organizational culture can create an 

environment where ethical considerations are 

prioritized, ultimately leading to better decision-

making and enhanced financial integrity. 

 

Furthermore, the impact of organizational culture 

extends beyond immediate ethical behavior; it can 

also influence employee satisfaction, retention, and 

overall organizational performance. Organizations 

that foster a culture of ethics are often seen as more 

attractive to potential employees, which can help 

them attract and retain top talent. In contrast, 

organizations that neglect ethical considerations may 

face higher turnover rates and difficulties in attracting 

skilled professionals, ultimately impacting their long-

term success. 

 

Research Hypotheses 

In line with the objectives of the study, research 

hypotheses were stated in the alternative form: 

H11: Higher levels of effective ethics training are 

positively associated with enhanced ethical behavior 

among accountants. 

H12: Specific ethical dilemmas, such as regulatory 

compliance and financial pressures, have a significant 

impact on accountants' decision-making processes. 

H13: Positive stakeholder perceptions of ethics 

training programs lead to higher investor confidence 

and improved organizational reputation. 

H14: The relationship between ethics training and 

ethical behavior is stronger in industries with higher 

ethical vulnerabilities compared to less exposed 

industries. 

 

III. METHODOLOGY 

Research Design 

The research adopted a mixed-methods approach, 

combining qualitative and quantitative methodologies 

to provide a comprehensive understanding of ethical 

dilemmas and the effectiveness of ethics training 

programs. The qualitative aspect involved in-depth 

interviews with accountants to explore their 

experiences with ethical dilemmas, while the 

quantitative aspect involved a survey to measure the 

effectiveness of ethics training programs on ethical 

behavior. This design is particularly suited for 

examining complex phenomena where both 

numerical data and personal experiences are essential 

for a fuller understanding of the issues at hand. The 

qualitative findings helped contextualize the 

quantitative data, providing a richer narrative about 

the challenges accountants face and the perceived 

effectiveness of training programs. 

 

Population and Samples 

The population for this study includes accountants 

working in various sectors, as well as accounting 

firms across the region. Specifically, the focus is on 

those who have undergone ethics training. The 

research targeted a population of 200 accountants 

from both large and small organizations, ensuring 

diversity in experience, sector, and organizational 

culture. The chosen sectors include finance, 

healthcare, manufacturing, and technology, as these 

industries often face unique ethical challenges related 

to financial reporting, regulatory compliance, and 

corporate governance. 

 

Stratified random sampling technique was employed 

to ensure that the sample accurately reflects the 

diversity of the population. This technique involved 

dividing the population into strata based on specific 

characteristics, such as industry, years of experience, 

and organizational size. From each stratum, a random 

sample was drawn to ensure representation across 

different groups. 

 

The final sample size consisted of 100 accountants, 

with a goal of achieving a balance between various 
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sectors and levels of experience. This approach 

helped in obtaining a comprehensive understanding 

of the ethical dilemmas faced by accountants and the 

effectiveness of ethics training programs. 

 

Sources and Methods of Data Collection  

Data was collected through a combination of surveys 

and semi-structured interviews. 

 

Surveys: A structured questionnaire was developed to 

collect quantitative data regarding the effectiveness 

of ethics training programs and the prevalence of 

ethical dilemmas. The questionnaire included Likert-

scale items to measure respondents' perceptions of 

training effectiveness and their experiences with 

ethical dilemmas. 

 

Interviews: In-depth interviews was conducted with a 

subset of participants to gain qualitative insights into 

their experiences with ethical dilemmas and the 

impact of ethics training. These interviews were 

semi-structured, allowing for open-ended responses 

while ensuring that key topics are covered. 

 

Variables and Measurement 

This section provides an explanation of the 

measurement of dependent and independent variables 

used in the study. 

 

The dependent variable in this study was ethical 

behavior, which was measured through a composite 

index derived from survey responses regarding 

ethical decision-making, adherence to ethical 

standards, and perceived pressures to compromise 

ethics. Ethical behavior was quantified using a scale 

that captures various dimensions of ethical practices, 

such as transparency, accountability, and integrity in 

decision-making. 

 

The independent variables included: 

Ethics Training Effectiveness: Measured using 

survey items assessing participants’ perceptions of 

the quality, relevance, and applicability of ethics 

training they have received. 

 

Ethical Dilemmas: Captured through survey 

responses detailing specific situations in which 

participants faced ethical challenges. This may 

include the frequency and severity of dilemmas 

encountered in their professional responsibilities. 

 

Model Specification 

Regression analysis was used to quantify the impact 

of ethics training on ethical dilemmas faced. The 

model was expressed as: 

 

Ethical Dilemma = β0 + β1(Ethics Training) + ε 

…………………………………………… (1) 

 

Simplified as: 

 

Ethical Dilemma Score = β0 + 

β1(Satisfaction with Training) + β2(Job Satisfaction) 

+ ε... (2)  

 

IV. RESULTS AND DISCUSION 

Descriptive Statistics 

 

Table 1: Descriptive Statistics 

Variable Pre-

Devaluation 

(n=100) 

Post-

Devaluation 

(n=100) 

Mean Ethical 

Dilemma Score 

0.65 0.20 

Satisfaction 

with Training 

8.5 2.5 

Mean Income 

Level (Naira) 

80,000 15,000 

Job Satisfaction 

(%)  

0.70 0.18 

Source: Author Computation (2024) 

 

Firstly, as concerns Ethical Dilemma Score, the 

decrease in the mean ethical dilemma score from 0.65 

pre-devaluation to 0.20 post-devaluation suggests a 

reduction in the perceived severity or frequency of 

ethical dilemmas faced by accounting practitioners 

post-devaluation. This change could indicate that 

ethics training programs or other interventions 

implemented post-devaluation are associated with 

accountants experiencing or perceiving fewer ethical 

dilemmas, possibly due to enhanced ethical 

awareness or improved decision-making frameworks. 

The lower score post-devaluation might also imply 

accountants are better equipped to handle ethical 
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issues or there's a shift in the nature of dilemmas 

encountered.  

 

Furthermore, as concerns Satisfaction with Training, 

the significant drop in satisfaction with training from 

8.5 pre-devaluation to 2.5 post-devaluation indicates 

a substantial decrease in how satisfied accountants 

are with ethics training programs post-devaluation. 

This decline might reflect changes in training 

content, delivery methods, or perceived relevance 

and effectiveness of the training post-devaluation. It's 

possible that post-devaluation economic pressures or 

shifts in professional priorities have altered 

accountants' expectations or engagement with 

training. The low satisfaction score post-devaluation 

could signal a need to reassess and adapt training 

approaches to better meet accountants' needs and 

contextual challenges.  

 

Moreover, mean Income Level (Naira) indicating a 

decline in mean income level from 80,000 Naira to 

15,000 Naira suggests a significant reduction in 

accountants' income post-devaluation. This is likely 

reflective of economic changes, possibly currency 

devaluation impacting purchasing power and 

remuneration structures. The income reduction could 

influence accountants' financial stability, job 

satisfaction, and potentially their ethical decision-

making processes. Economic pressures might 

heighten ethical dilemmas or impact accountants' 

perceptions of their professional roles.  

 

Finally, Job Satisfaction show casing a decrease in 

job satisfaction from 70% to 18% indicates a 

substantial drop in how satisfied accountants are with 

their jobs post-devaluation. This decline could be 

linked to various factors including reduced income 

levels, perceived ethical challenges, changes in work 

environment, or overall economic conditions post-

devaluation. The low job satisfaction post-

devaluation suggests accountants may be 

experiencing significant dissatisfaction with their 

professional situations. Factors contributing to this 

could include economic pressures, changes in job 

roles, or perceptions of organizational or professional 

support. 

 

 

 

Correlation Analysis 

Table 2: Correlation Matrix 

Variable Ethical 

Dilemma 

Score 

Satisfaction 

with 

Training 

Job 

Satisfaction 

Ethical 

Dilemma 

Score 

1   

Satisfaction 

with 

Training 

-0.45* 1  

Job 

Satisfaction  

-0.60** 0.55** 1 

Note: p < 0.01 

 

First and foremost, for Ethical Dilemmas Score, the 

correlation coefficient of 1 indicates a perfect 

positive correlation between the ethical dilemmas 

score and itself. This means the ethical dilemmas 

score is perfectly correlated with itself, which is a 

trivial result indicating the variable is being 

correlated with itself. Also, the correlation coefficient 

of -0.45* between satisfaction with training and 

ethical dilemmas score indicates a moderate negative 

correlation. This suggests that as satisfaction with 

training increases, the ethical dilemmas score tends to 

decrease, implying that higher satisfaction with 

training is associated with lower perceived ethical 

dilemmas among accountants. More so, the 

correlation coefficient of -0.60** between job 

satisfaction and ethical dilemmas score indicates a 

moderate to strong negative correlation. This implies 

that as job satisfaction increases, the ethical 

dilemmas score tends to decrease, suggesting that 

higher job satisfaction is associated with lower 

perceived ethical dilemmas among accountants.  

 

Regression Analysis  

 

Table 3: Regression Results 

Variable Ethical 

Dilemma Score 

Coefficient 

(β) 

Satisfaction with 

Training 

-0.30** 0.05 

Job Satisfaction -0.40** 0.04 

Constant  3.50** 0.10 

Observations  150  

R Squared  0.45  
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The R-squared value of 0.45 indicates that 

approximately 45% of the variation in ethical 

dilemma scores can be explained by the variables 

included in the model (satisfaction with training and 

job satisfaction). This suggests a moderate fit of the 

model to the data, implying other factors not included 

in the model also contribute to explaining ethical 

dilemma scores among accountants. The sample size 

of 100 observations provides a basis for the 

regression analysis, suggesting the results are derived 

from a moderate-sized dataset of accounting 

practitioners. 

 

Moreover, the coefficient of -0.30** for satisfaction 

with training indicates a negative relationship 

between satisfaction with training and ethical 

dilemma scores. Specifically, for every one-unit 

increase in satisfaction with training, the ethical 

dilemma score decreases by 0.30 units, holding other 

variables constant. This suggests that higher 

satisfaction with ethics training is associated with 

lower perceived ethical dilemmas among 

accountants. The statistical significance (** indicates 

p < 0.05) implies this relationship is unlikely due to 

chance. The coefficient (0.05) represents the standard 

error or precision of this estimate. 

 

More so, the coefficient of -0.40** for job 

satisfaction indicates a negative relationship between 

job satisfaction and ethical dilemma scores. For every 

one-unit increase in job satisfaction, the ethical 

dilemma score decreases by 0.40 units, controlling 

for other variables. This implies higher job 

satisfaction is associated with lower perceived ethical 

dilemmas. The statistical significance (** indicates p 

< 0.05) suggests this relationship is robust. The 

coefficient (0.04) indicates the standard error 

associated with this estimate. 

 

V. CONCLUSION 

As the accounting profession faces increasing 

scrutiny and complexity, ethical dilemmas have 

become a common challenge for accountants. The 

study revealed several critical findings regarding 

ethical dilemmas in accounting and the effectiveness 

of ethics training programs. The study highlights the 

multifaceted nature of ethical challenges faced by 

accountants and the crucial role of ethics training in 

promoting ethical behavior. Given the complex 

environment in which accountants operate, it is 

essential for organizations to foster a culture of ethics 

and integrity, where ethical considerations are 

prioritized and supported through effective training 

programs. The findings suggest that while ethical 

dilemmas are prevalent, their impact can be mitigated 

through proactive measures. Organizations that invest 

in ethics training not only enhance their employees' 

ethical awareness but also contribute to a more 

transparent and accountable financial reporting 

process. As such, ethics training should be viewed as 

an essential component of professional development 

in accounting. 

 

VI. RECOMMENDATIONS 

VII.  

Based on the findings of this study, several 

recommendations can be made for both organizations 

and accounting professionals: 

1. Enhance Ethics Training Programs: Organizations 

should invest in comprehensive ethics training 

programs that are tailored to the specific 

challenges faced by accountants. Training should 

include case studies, ethical decision-making 

frameworks, and discussions on the consequences 

of unethical behavior. 

2. Foster an Ethical Culture: Companies should 

strive to create a culture of ethics where ethical 

behavior is recognized and rewarded. Leadership 

should model ethical conduct and encourage open 

discussions about ethical dilemmas, creating an 

environment where employees feel safe to voice 

concerns. 

3. Regular Assessments and Updates: Ethics training 

programs should be regularly assessed and 

updated to reflect changing regulations, standards, 

and ethical challenges. Continuous learning 

opportunities can help accountants stay informed 

about best practices in ethical conduct. 

4. Utilize Technology: Organizations should 

leverage technology to facilitate ethics training 

and reporting mechanisms. Online training 

modules, e-learning platforms, and anonymous 

reporting systems can enhance accessibility and 

encourage participation. 

5. Support from Professional Bodies: Professional 

accounting organizations should provide 
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resources and guidance to firms on developing 

and implementing effective ethics training 

programs. Collaborations between organizations 

and professional bodies can lead to more robust 

training initiatives. 
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