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I. INTRODUCTION 

 

“India is sitting on an untapped economic 

goldmine—and it’s hidden in plain sight: its disabled 

population.” 

 

Disability is no longer just one medical condition—it 

is a highly complex socio-political identity, 

powerfully shaped by structural injustices and social 

attitudes-1.  

 

Historically, individuals with disabilities have been 

viewed through a medicalized prism, defined by what 

they are not, as opposed to what they can do. For the 

past few decades, however, this old paradigm has 

been replaced by a more sophisticated one: disability 

is not a mind or body deficit, but a condition shaped 

heavily by environmental barriers, social isolation, 

and discriminatory practices. Despite these shifting 

narratives, the economic systems of most countries—

including India—remain obstinately resistant to 

enabling people with disabilities to participate in the 

labor force fully. 

 

Globally, more than 1.3 billion people—1 in 6—live 

with a disability (World Health Organization, 2023). 

Even in India, 26.8 million people, or 2.2% of the 

population, live with disabilities, though activists 

estimate the number to be much greater because of 

underreporting and stigma. Only a small fraction of 

them are employed. Only 36% of individuals with 

disabilities in India are employed, while the 

International Labor Organization (ILO) estimates the 

number to be more than 60% compared to them  non-

disabled counterparts. 

 

As of early 2025, India has formally become the 

world's most populous nation, with more than 1.44 

billion people, and a median age of almost 29-6. This 

demographic reality is both an opportunity and a 

challenge. India's youth-saturated population can 

become a powerful force for world economic 

growth—if and only if the nation adopts inclusive, 

progressive labor policies that mobilize the full range 

of its human potential. All too often, though, India 

continues to regard disability as an overwhelmingly 

welfare issue, rather than an economic one.  

 

Labor programs continue to be piecemeal, 

underfunded, and inaccessible to large swaths of the 

disability population, squandering the potential of 

people with disabilities on a massive scale. 

 

Furthermore, people with disabilities can change their 

lives by having access to the labor market. Work 

reduces reliance on family or government while 

promoting independence, dignity, and self-

confidence. It improves access to healthcare and 

education, breaks the cycle of poverty, and boosts 

civic engagement. However, there are still many 

obstacles to overcome, such as inaccessible 

infrastructure, discriminatory employers, inadequate 

inclusive education and vocational training, and 

inadequate enforcement of laws protecting the rights 

of people with disabilities. 

 

Based on the analysis of policy environments, labor 

market conditions, corporate inclusion strategies, and 

economic statistics, this paper seeks to prove that 

disability inclusion is not philanthropy—it is sound 

economics. It is only by the full and equitable 

employment of individuals with disabilities that 

India—and the world—can realize the full potential 

of inclusive development. 

 

II. UNDERSTANDING DISABILITY IN THE 

INDIAN CONTEXT 

 

2.1 Definition and Legal Position in the RPWD 

Act, 2016 
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With the passage of the Rights of Persons with 

Disabilities (RPWD) Act, 2016, Indian disability law 

underwent a radical change. The historic bill repealed 

the previous Persons with Disabilities (Equal 

Opportunities, Protection of Rights and Full 

Participation) Act of 1995 and brought Indian 

disability law into compliance with the UNCRPD, 

which India signed in 2007. 

 

The RPWD Act enlarges the list of covered 

disabilities from 7 to 21, including cerebral palsy, 

autism spectrum disorder, thalassemia, Parkinson's 

disease, and learning disabilities. Even the 

progressive and transient disabilities have been dealt 

with. Above all, the Act does not define disability 

medically but identifies the environmental and social 

barriers to complete inclusion in society. This shift 

from one health model to a right- and inclusion-based 

model is a seismic legal milestone. 

 

The RPWD Act offers a 4% reservation in 

government employment and 5% in universities for 

individuals with benchmark disabilities (at least 40% 

disability). It also offers accessibility standards, anti-

discrimination, guardianship by law, and default 

provisions. 

 

  
  

 

2.2 Types of Disability and Disability Prevalence in 

India 

According to the Census of India 2011, about 2.21% 

of the population (26.8 million individuals) are 

disabled. Activists and researchers have claimed that 

the number significantly surpasses this because of 

disability stigma, poor collection strategies, and the 

very narrow definitions used previously. The World 

Health Organization estimates a more recent number 

of about 70–100 million individuals, or about 5–8% 

of the Indian population. 

 

The most prevalent forms of disability reported in 

India are: 

Locomotor disabilities (20.3%) 

Hearing impairment (18.9%) 

Visual impairment (18.7%) 

Speech disability (7.5%) 

 

Mental illness and intellectual disability (both ~8% 

combined) 

India's rural-urban cleavage is decisive when it comes 

to disability's visibility and pervasiveness. A 

disproportionate majority—over 70% of the 

disabled—are disproportionately found in rural India, 

without healthcare, assistive technology, and 

accessible education. And to add insult to injury, 

children and women living with disabilities are 

further neglected, abused, and excluded, perpetuating 

poverty and marginalization. 

  

 
 

2.3 Cultural attitudes and social perceptions 

 

India's disability social culture has its roots in 

religious texts several centuries old, social 

stratification, and religious belief systems. Disability 

is mostly understood as bad karma, sin punishment, 

or a curse by the majority of communities.  

 

The implications of the beliefs is social stigma, 

shame, and even invisibilization of a disabled 

individual in family and society. Individuals with 

disabilities are discouraged from education, work, or 

participation in public life. 

 

Stigma about disability also affects policy 

implementation. Disabled children, for instance, are 

hidden by parents because of the fear of being 

rejected by society or because of the perception of the 

ineducability of the children. This is witnessed 
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through low attendance rates of disabled children at 

school—only 61% of disabled children aged 5-19 

years attend any school (NSSO, 2018). Employers in 

the labor market misinterpret disability as 

inefficiency or extra cost and thus perform 

discriminatory hiring and inadequate workplace 

accommodation. 

 

However, these stereotypes are slowly being reversed 

in the modern era by advocacy, media, and judicial 

activism. Movements for disability rights are calling 

for increased awareness, empowerment, and a 

reinterpretation of disability as a beneficial aspect of 

diversity. In Indian cities, initiatives like 

#RampMyCity and those run by groups like the 

National Centre for Promotion of Employment for 

Disabled People (NCPEDP) are progressively 

altering public opinion. 

 

Content, they don't go very far toward driving 

systemic change except as part of deeper cultural, 

communicative, and operating shifts. For India's 

private sector business, the real issue is not whether 

inclusion is a desirable thing, but whether they will 

make a commitment to building it in—into 

recruitment, training, and communication. 

 

Fundamental to this challenge is a simple but 

important fact: inclusion begins with communication.  

 

Without the ability to communicate meaningfully, 

even the best disabled person is shut out—not 

because of lack of ability, but because of lack of 

shared language. Maybe no community knows this as 

well as the Deaf community, in which sign language 

is not just a means but a vector to dignity, autonomy, 

and participation. There are over 1.8 million deaf and 

hard-of-hearing persons in India, according to the 

2011 Census—a figure that is considered to be 

conservative by most disability rights organizations. 

 

 

 

 

 

 

 

 

 
 

III. CURRENT EMPLOYMENT TRENDS AMONG 

PERSONS WITH DISABILITIES (PWDS) 

 

3.1 Labour Force Participation Rates: A 

Structural Economic Gap 

Exclusion of individuals with disabilities (PwDs) 

from the Indian labour force is not a social failure—

just an economic inefficiency with broad-brush 

implications. Just 22.5% of PwDs aged 15 years and 

older are economically active, against 53.3% of the 

rest of the population, says the National Sample 

Survey (2019). This disparity reflects a misallocation 

of available human capital in a country that is 

otherwise labor-rich but job-scarce. In economic 

terms, this represents a deadweight loss—productive 

individuals who are willing and able to work but are 

prevented from doing so due to structural and 

attitudinal barriers. 

 

At the individual household level, low labor 

participation makes PwD individuals rely on family 

or the state for their minimum needs. Such 

dependence and expenditure imparts lower household 

consumption capacity, lower rate of savings, and 

lower intergenerational mobility. Nationally, the 

underutilization of this group contributes to lower 

aggregate productivity and tax collection, while 

shifting additional economic burden to social welfare 

systems. 

 

The World Bank (2009) has conservatively estimated 

that India loses 4–7% of GDP each year as a result of 

the economic marginalization of people with 

disabilities. In a nation where high and sustained 

GDP growth is necessary to bring millions out of 

poverty, such an economic loss is both preventable 

and unacceptable. 

  

The gender gap is even greater. A staggering 8.9% of 

disabled women are working, as opposed to NSSO 
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estimates. This can be explained by deeply rooted 

social norms keeping women, particularly disabled 

women, relegated to the home. Furthermore, the 

unavailability of accessible public areas and safety 

issues also deters their participation in the economy.  

 

The aggregate impact is the exclusion from national 

production of a significant segment of the population, 

with evidence that increased female labour force 

participation is linked directly to GDP growth 

(OECD, 2018). 

 

The low LFPR of PwDs is therefore not only an issue 

of individual disadvantage—it is also a macro-level 

distortion in the labour market that impinges on both 

equity and efficiency. 

 

3.2 Urban–Rural Labour Market Disparities 

Spatial inequality then provides an additional layer 

on the economic marginalization of PwDs. A huge 

majority of almost 69% of PwDs in India reside in 

rural India (Census 2011). These tend to be 

characterized by poor infrastructure, fewer formal 

employment opportunities, and less healthcare and 

access to assistive technology. PwDs in rural India 

are therefore locked in informal, unpaid, or 

precarious work with limited chances for promotion 

or wage protection. 

 

The geography behind this disconnection has a 

meaning, which is infrastructure shortfall and policy 

misfit. Cities are not perfect, but are likely to include 

accessible transport, schools, and disability-

accessible employers. Rural areas are not part of 

country-level agendas for disability inclusion at all. 

Government programs such as Skill India, Start-up 

India, and Deen Dayal Upadhyaya Grameen 

Kaushalya Yojana (DDU-GKY) have disability on 

their radar, but patchy implementation makes this 

opportunity nonexistent for them. 

 

The urban-rural gap in employment of people with 

disabilities also distorts labor market efficiency. This 

is because the urban economies are more service-

oriented and more dynamic, but do not utilize PwDs 

at full capacity within the economy. The rural 

economies, on the contrary, do not generate the kind 

of employment that leverages disabled labor, even at 

low levels. This misallocation of manpower and 

talent results in forgone output, both from the urban 

economy (through underemployment) and the rural 

economy (through exclusion). 

 

IV. POLICY FRAMEWORK AND GOVERNMENT 

INITIATIVES 

 

4.1 Rights of Persons with Disabilities (RPWD) 

Act, 2016: A Pillar of Law Without Economic 

Backup? 

The Rights of Persons with Disabilities (RPWD) Act, 

2016, was a ground-breaking initiative leading to a 

paradigm shift in India's disability policy—from the 

welfare paradigm to a rights and entitlement one. The 

Act talked extensively about the definition of 

disabilities from 7 to 21, integrated the philosophy of 

non-discrimination, and provided 4% reservation to 

PwDs in government employment. In principle, it 

placed India on a par with the UN Convention of the 

Rights of Persons with Disabilities (UNCRPD) and 

provided a framework bound by legalities and 

inclusion. 

 

But its economic impact is still circumscribed by 

weak implementation, lack of non-compliance 

penalties, and weak connection with overall 

development planning. Even after the job reservation 

order, over 80% reserved vacancies were vacant in 

central government departments, a 2022 Comptroller 

and Auditor General (CAG) audit had found. In 

practice, the RPWD Act has not built enforceable 

economic rights, but only policy intentions without 

machinery for implementation. 

 

In addition, the Act does not have any economic 

levers—i.e., assurance of funds, budget lines, or 

incentives to employers—through which its 

provisions can be enforced. Hence, although 

statutorily strong, it is economically passive in the 

absence of reinforcing fiscal and institutional devices.  

 

In order to mass-scale inclusive employment, the 

RPWD Act needs to be mainstreamed not just with 

social justice ministries but even with economic, 

labor, and industry ministries so that disability 

inclusion becomes a fundamental part of the 

economic policy mainstream and not a ghettoized 

legal regime. 
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4.2 Expanding and Diversifying India’s Skilled 

Labor Pool 

Initiatives like Skill India, National Action Plan on 

Skill Development of Persons with Disabilities, and 

Deen Dayal Divyangjan Kaushal Yojana (DDDKY) 

are focused on enhancing the employability of PwDs 

through barrier-free skill training. The initiatives 

recognize that lack of sellable skills—rather than 

disability—is the major employment barrier. But 

there is an incoherent implementation, lack of funds, 

and de-linking from industry needs. 

 

To release the economic potential of these programs, 

India requires supply-chain integration—linking 

skilling institutions with reachable employment 

opportunities. 

 

Public-private partnerships, performance-based 

funding, and local skill hubs can drive higher 

coverage and quality. Otherwise, skill development 

will be an empty gesture and not an instrument of 

structural labor market change. 

 

V. CORPORATE RESPONSIBILITY AND 

PRIVATE SECTOR PARTICIPATION 

RETHINKING INCLUSION: BEYOND 

SYMBOLISM 

 

Involvement of persons with disabilities in the private 

sector has been far too often limited to symbolic 

gestures—token hiring campaigns, one-off CSR 

activities, or occasional examples of accessible 

building design. While these may reflect good intent, 

they don't go very far toward driving systemic change 

except as part of deeper cultural, communicative, and 

operating shifts. For India's private sector business, 

the real issue is not whether inclusion is a desirable 

thing, but whether they will make a commitment to 

building it in—into recruitment, training, and 

communication. 

  

Fundamental to this challenge is a simple but 

important fact: inclusion begins with communication. 

Without the ability to communicate meaningfully, 

even the best disabled person is shut out—not 

because of lack of ability, but because of lack of 

shared language. Maybe no community knows this as 

well as the Deaf community, in which sign language 

is not just a means but a vector to dignity, autonomy, 

and participation. There are over 1.8 million deaf and 

hard-of-hearing persons in India, according to the 

2011 Census—a figure that is considered to be 

conservative by most disability rights organizations. 

 

 
 

5.1 Why Sign Language Matters in Economic 

Terms 

Communication is the foundation for teamwork, 

work quality, and innovation in any workplace. In the 

absence of an agreed language between employers 

and employees, it not only creates social distance—it 

reduces productivity, accountability, and leadership 

potential. For Deaf employees, the absence of Indian 

Sign Language (ISL) in the workplace not only 

makes it hard to work; it puts an invisible ceiling on 

how far they can go, whatever their ability. 

 

Fostering ISL across workplace settings benefits not 

just an employee group—it raises the level of 

functional intelligence within an organization. It 

makes inclusively trained groups healthier, more 

aware, cooperative, and responsive. In fact, 

embracing sign language is an investment in 

organizational culture, with access being everyone's 

responsibility and not the burden of individualism. 

 

In addition, sign language-using staff are typically 

skilled in visual processing, attention to detail, and 

sensing their environment—all easily applied skills 

across multiple industries such as design, logistics, 

and quality assurance. In a recent report, UNESCO 

cited organizations that incorporate sign language 

into everyday activities cite better problem-solving 

and work cohesiveness in multi-cultural teams. When 

sign language is in corporate lexicon, Deaf workers 

are no longer "accommodated" — they're enabled as 

value-creation co-contributors. 

  

5.2 CSR as a Platform for Linguistic Inclusion 

 

India's Corporate Social Responsibility (CSR) law 

creates a platform for workplace accessibility and 
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language inclusion, but this tends to be deflected into 

externality in the form of projects and not 

transformation at the organizational level. Although 

firms are required to invest 2% of their net profit in 

CSR endeavors, below 1% of overall CSR 

expenditure in 2022 was used towards disability 

initiatives, as per the India CSR Outlook Report. 

 

What if, conversely, CSR money is used to educate 

whole departments in Indian Sign Language, develop 

inclusive communication pipelines, or invest in 

innovation on real-time sign language translation 

technology? In addition, sign language awareness 

within CSR has spillover benefits. It mainstreams 

Deaf culture not only within business but also within 

supply chains, client relations, and society as a 

whole. This type of cultural transformation, when 

driven by the private sector, can change the public's 

perception of disability, reinforcing wider policy 

objectives. 

 

Inclusion of people with disabilities is impossible 

without language inclusion. And language inclusion, 

in the context of the Deaf community, begins with 

recognizing and accepting Indian Sign Language as 

foundational infrastructure—like broadband 

connectivity or electricity. 

 

VI. EMPLOYMENT AND DISABILITY 

BARRIERS FOR PEOPLE WITH DISABILITIES 

(PWDS) IN INDIA 

 

Despite constitutional protections and laws like the 

Rights of Persons with Disabilities Act, 2016, PwDs 

in India still face significant barriers to fair 

employment opportunities. These challenges are 

multifaceted and present at the infrastructure, 

systemic, and attitude levels. 

 

Physical Infrastructure and Access Problems: The 

most persistent obstacle is a lack of adequate, easily 

accessible infrastructure. According to the 

Harmonised Guidelines and Standards for Universal 

Accessibility, public transit systems, government 

buildings, workplaces, and even educational 

institutions hardly ever offer accessibility (MoHUA, 

2021). Many PwDs are excluded from employment-

related opportunities, and mobility is hampered by 

this inaccessibility (World Bank, 2007). 

 
 

 6.1 Gaps in Education and Skills 

 

Due to insufficient integration of assistive 

technology, inaccessible learning environments, and 

untrained staff, PwDs are typically excluded from 

mainstream education. Lower educational levels and 

limited access to skill-development programs are the 

results of these deficiencies (UNESCO, 2019).  

 

The marginalization of the Deaf, who still encounter 

obstacles because Indian Sign Language (ISL) is not 

taught in mainstream schools, is the topic that 

receives the least attention. ISL is still not included in 

the official school curriculum or utilized for 

vocational training in the workplace, despite the 

Indian government's formal recognition of it in 2020 

with the establishment of the Indian Sign Language 

Research and Training Centre (ISLRTC) (ISLRTC, 

2020). There are very few job and career 

advancement opportunities 

 

The adoption of ISL in the workplace and in 

educational institutions across the country is a key 

step in closing these gaps, but so is a realignment 

toward inclusive infrastructure, employer awareness, 

and linguistic accessibility. 

 

VII. CASE STUDIES AND BEST PRACTICES IN 

INDIA 

 

Despite continued challenges, a number of 

employers, NGOs, and local initiatives in India have 

proven that Persons with Disabilities (PwDs) are both 

possible and effective for inclusive employment. 

These models provide best practices replicable for 

wider policy and organizational responses. 

 

Inclusive Employers: 

Certain private sector businesses have become 

innovators in disability inclusion by integrating 

accessibility and diversity into their corporate 

agenda. Lemon Tree Hotels, for example, has earned 
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national and international acclaim for including 

PwDs in various departments such as housekeeping, 

food and beverages, and front office. As of 2023, 

almost 20% of their employees include individuals 

with disabilities, including those with speech, 

hearing, and intellectual disabilities (Lemon Tree 

Hotels Sustainability Report, 2023). The firm 

employs pioneering practices like pictorial training 

guides, Indian Sign Language (ISL) training of 

employees, and peer mentorship models. 

 

Similarly, SAP Labs India has taken the initiative 

towards inclusive recruitment through its Autism at 

Work programme, focusing on neurodiversity. It 

works with NGOs to recruit individuals with autism 

spectrum disorders and adapts its recruitment, 

induction, and workplace accommodations in line 

with Neurodiverse individuals' cognitive strengths 

(SAP Diversity & Inclusion Report, 2022). These are 

supplemented with strong internal advocacy and 

Universal Design commitment. 

 

Youth4Jobs focuses on young people who are from 

poor families and who have disabilities. It 

implements employment-linked skilling programs 

and has placed over 35,000 PwDs in formal 

employment, including jobs in e-commerce, retail, 

and logistics. Their model also includes outreach to 

rural communities and uses technology-enabled 

training platforms to address rural populations. 

 

7.1 New Methods 

Due in part to the work of Deaf-led organizations and 

the Indian Sign Language Research and Training 

Centre (ISLRTC), more and more organizations are 

starting to include Indian Sign Language (ISL) in 

their workplace training programs. A move toward 

linguistic accessibility is reflected in ISL as a 

working and instructional language, especially for the 

Deaf community in urban and semi-urban areas. 

 

These instances demonstrate that inclusive 

employment involves innovation and economic value 

in addition to compliance. To fully realize India's 

potential for disability-inclusive growth, the diffusion 

of such models—both geographical and sectoral—

remains essential. 

 

 

VIII. FINAL THOUGHTS 

An overview of the opportunities and effects on the 

economy. 

The substantial economic effects of inclusive 

employment for people with disabilities (PwDs) in 

India have been brought to light by this study. An 

estimated 4.5% to 7% of India's GDP is lost each 

year as a result of PwDs being excluded from the 

workforce (ILO, 2021). However, encouraging 

inclusive employment can result in increased 

workplace innovation, decreased reliance on welfare, 

and increased productivity (World Bank, 2018). 

Using the skills of more than 26.8 million PwDs 

(Census of India, 2011) offers a vital and mainly 

unexplored chance for equitable and sustainable 

economic growth as India approaches $5 trillion in 

GDP 

 

8.1 Inclusion's Contribution to Economic Equity 

Inclusion is the foundation of economic equity. 

Employment provides social identity, independence, 

and involvement in addition to financial gain. 

Families, communities, and the economy at large are 

all impacted when PwDs are not given fair 

employment opportunities (UNESCAP, 2019).  

 

Systemic obstacles can be removed and economic 

justice can be advanced with inclusive employment 

backed by anti-discrimination legislation and 

reasonable accommodations (OECD, 2020). While 

India's Rights of Persons with Disabilities Act, 2016 

provides a legal foundation for inclusion, its full 

implementation requires robust implementation and 

cultural transformation (Ministry of Social Justice 

and Empowerment, 2016). 

 

8.2 Conclusion and Future Prospects 

India is currently experiencing a significant turning 

point in its turbulent history. Full inclusion is still 

thwarted by barriers like inaccessible infrastructure, a 

lack of education, and enduring stigma, despite 

advancements in disability rights legislation and 

awareness (Das & Kundu, 2020). 

 

A concerted multi-stakeholder strategy that integrates 

corporate social responsibility, equitable learning, 

technology-based solutions, and policy enforcement 

is required going forward. Investing in a position can 

be a strategic choice that promotes economic 
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resilience and innovation in addition to being a 

matter of rights (ILO, 2019). If properly executed, 

inclusive employment may prove to be a powerful 

tool in India's larger plan for economic expansion. 

 

IX. PROJECT PLAN 

 

1. I want to organize a series of sign language 

sessions at my school, Modern School Vasant 

Vihar, and gradually expand them to other 

schools in the city. Through these sessions, my 

goal is to create a strong, inclusive community of 

young minds who are not only curious about 

learning sign language but are also passionate 

about using it to make communication more 

accessible for everyone. By introducing students 

to the basics of sign language and its real-world 

importance, I hope to inspire empathy, awareness, 

and long-term engagement with the cause. As a 

natural next step, I plan to arrange field visits to 

organizations like AADI, where students can 

interact with especially abled individuals, 

understand their day-to-day realities, and explore 

how they can contribute meaningfully. 

Ultimately, this initiative aims to build a network 

of student volunteers who are well-informed, 

motivated, and actively involved in promoting 

inclusivity in both education and society. 

     (In progress- approved by Principal Ma’am) 

 

2. Empowering Inclusion: A Smart Employment 

Platform for the Especially Abled We will build a 

platform that bridges the gap between opportunity 

and ability—a space where small businesses, 

local cafés, start-ups, and entrepreneurs can 

connect directly with especially abled individuals 

who are ready to contribute their unique skills to 

meaningful work. This will be a dynamic, 

purpose-driven employment database and 

platform that matches especially abled job seekers 

with small-scale employers committed to 

inclusive hiring. Each individual will have a 

personalized profile highlighting their strengths, 

skills, and the kind of work they are looking for, 

enabling employers to offer flexible, customized 

roles that respect individual needs. This is more 

than just a hiring portal. It’s a movement toward 

financial independence, equity in the workforce, 

and meaningful inclusion. For business owners, 

it's an opportunity to lead with purpose while 

accessing a talented and often-overlooked 

workforce.    

     The website will serve as the central hub for this 

initiative—simple, intuitive, and impactful. This 

platform will make employment more human, 

more accessible, and truly inclusive. We are not 

just talking about change— We are creating it. 

 

3. I’m creating a bilingual theatrical production that 

is designed to be inclusive and accessible to both 

especially abled and neurotypical audiences. This 

unique play is an adaptation of a classic novel, 

chosen for its humor, simplicity, and universal 

appeal—so that people of all ages and abilities 

can enjoy and connect with it.  

 

      What sets this production apart is its fully 

inclusive cast. We will feature especially abled 

performers, actors who are fluent in sign 

language, as well as mainstream artists, working 

together to bring the story to life.  

       

     The performance will integrate live sign language 

on stage, with a voiceover for each signed part, 

ensuring that both hearing and non-hearing 

members of the audience can fully understand and 

experience the play. We’re planning to stage the 

production in November, and the goal is not just 

to entertain, but to break down barriers in the 

performing arts and show what true inclusivity 

looks like on stage. It’s about creating shared 

experiences, fostering understanding, and 

celebrating the talents of all kinds of performers. 
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